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The Dean’s Message
I am delighted to welcome you to the College of Applied Sciences-Nizwa, one of 
the colleges that work under the supervision of the Ministry of Higher Education. 
The College derives its mission, vision and values from its Strategic Plan -2015
2020 to build Omani competencies to create a remarkable impact in the process 
of learning and education, and contribute to development within the Omani 
cultural model that is consistent with His Majesty’s, the Sultan Qaboos bin Said, 
wise vision.
The College is keen to employ all the human and financial resources possible in 
preparing its students scientifically, morally, cognitively and skilfully by following 
the scientifically-designed curricula in light of local and international academic 
standards, and the other students’ activities and training programs that take 
into account the different desires, and they are in harmony with the students’ 
multi-directions. Therefore, the College has won numerous awards in various 
academic events, competitions and student activities.
Now that you have joined the family of our College, we congratulate you and we 
would like to wish you more success, promising you that will find all the support 
and encouragement to accomplish the tasks entrusted to you. We wish that you 
invest your presence in the College in achieving its goals, and to be positive 
partners in supporting its successes and academic achievements as well as in 
supporting the community initiatives it adopts. Finally, please accept our best 
wishes and regards. 

Dr. Mohammed AlKharusi
Dean of College of Applied Sciences, Nizwa
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The Mission of the College
Provide high-quality programs that respond to the needs of the labour market, and 
prepare their outputs for employability in order to serve the national development 
plans and contribute to the achievement of sustainable development.

The Vision of the College
To gain national recognition as a centre of Applied Sciences in the Sultanate by 
providing practical and creative solutions to the ever-changing local and national 
needs.

The Core Values
The higher education sector aims at producing high-quality outputs that will fulfil 
the requirements of sustainable development in the Sultanate and satisfy the 
following basic values:
 • Proficiency: The Colleges of Applied Sciences combine knowledge,
                 skill, competition, responsibility, professionalism, honesty and  
                 professional behaviour.
 • Transparency: The Colleges of Applied Sciences respond to all
                  matters with openness, fairness and good opinion.
 • Loyalty: The Colleges of Applied Sciences raise the values of
                 commitment to excellence and the spirit of patriotism among their 
                 students and the faculty members.
 • Learn about creative points: The Colleges of Applied Sciences     
                 are committed to the pursuit of exploration, innovation and the 
                 dissemination of information.
 • Partnership: The Colleges of Applied Sciences is working on 
                 spreading the knowledge, to the country’s well-being, and collaborate
                 with the students and the educational and other community 
                 institutions.
 • Service Orientation: The Colleges of Applied Sciences effectively 
                adopt highest-service standards and manage their resources.
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First: The Administrative and Financial Affairs Department 
Duties and Responsibilities are as follows  
• Transfer the new faculty member from the airport to the College
• A-3day hotel booking for the employee in Nizwa
• Provide him with the free medical treatment form for him and his 

family.
• A two-year employment contract, which is renewed automatically.                 

The employee signs the employment contract as the first party and 
the
head of the unit shall sign it as the second party

• Provide him/her with an office, and personal custody including a 
laptop to be returned upon the end of services.
Submit the «work resumption» form to be filled by the employee 
and archived.

• Submit the «National Census» form, including employee 
data and CV, to be filled by the employee and archived.

• He/she shall submit the original copies of his/her 
«certificates» and he will be notified to the necessity of 
to be equalized by the competent authorities and return 
them to the same department to issue the appointment 
decision.

• Informing him/her of the need to open a bank account 
in one of the operating banks in Oman. He/she will 
then contact the Financial Affairs Department to fill 
out the «Open Account» form along with a copy of the 
account number authenticated by the bank.

• The employee shall be informed of the decision of appointment 
by the department and he/she shall be provided with a copy of 
the decision.

• He/she shall be issued an employee ID card. 

Second:  The Public Relations and Information Department   
in the college is responsible for:
• Obtaining and renewing the resident card.
• Visa renewal.
• Obtaining visit visas.
• Visa termination from Muscat International Airport.
• Receiving the new employee in coordination with the 

Administration and Finance Department.

The New Employee’s Orientation and Reception
The College seeks to receive new employees and facilitate all the procedures to enable him/her to work and identify the rights and duties with ease as follows:
The Administrative and Finance Department shall follow up with the new employee «the expatriate» and provide him/her with the following:
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The Organizational Structure
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The Dean's Office
The office is one of the most important administrative departments in the College 
due to its direct association with all other academic, academic supporting, and 
administrative units of the College. It plays significant and vital tasks that serve 
the educational process in the College according to the designated laws and 
regulations. The Dean’s office performs its jurisdictions through the following 
sections:
 •  The Follow-up and Coordination Department
 •  The Public Relations and Press Department

The Follow-up and Coordination Department
The Follow-up and Coordination Department is one of the most important 
departments that represent the Dean's Office. It is responsible for coordinating the 
work of the Dean’s Office, organizing and keeping records and files, answering 
phone calls and printing letters and memos, organizing and recording the Dean’s 
appointments and coordinates the meetings and interviews and follows-up the 
correspondence and issues within and outside the College, as well as the other 
related works.
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The Internal Auditor
The College’s internal auditor is administratively supervised by the Dean of the 
College and technically to the Internal Audit Department. He oversees verifying 
the application of the laws, regulations, decisions, rules and procedures that are 
related to the movable and immovables which are allocated to the College. He is 
also in charge of the other work related to reviewing and examining the College 
financial and administrative affairs.

The Legal Counsellor
A legal counsellor is assigned to the College to carry out studying the notes and 
documents which are referred to him for legal opinion and review the regulations, 
decisions, circulars and the contracts related to the College before they are 
acknowledged as well as the other actions entrusted to him.

Post and Documents Department
The College Post and Documents Department is one of the most promising 
departments on which officials build high hopes in organising and keeping the 
Nizwa College of Applied Sciences administrative and academic memoir.

Quality Assurance Department
The Quality Assurance Department is responsible for evaluating and ensuring the 
conformity of the College's outputs and all academic activities. It manages the 
standards and principles of quality assurance received from the Omani Academic 
Accreditation Authority and the concerned authorities.

The Public Relations and Press Department
This Department prepares the media programs that are related to College activities 
in coordination with the local media, receives College guests and allocates them, 
organises the seminars and meetings. For more information, please refer to the 
College Executive Regulations. It is also responsible for:

• Preparing the information programs for all the activities of the College 
and follow up on their implementation in coordination with the 
concerned authorities.

• Coordinating with all media and provide them with the necessary 
information on the activities of the College in accordance with the 
established rules in this regard.

• Receiving and bidding farewell to the College guests and securing 
their residency in coordination with the Department of Administrative 
and Financial Affairs.

• Following up the passport’s renewal of the non-Omani faculty 
members and renew their visa and residency cards.

• Arranging for the College staff travel airfares in the official and non-
official duties in coordination with the Human Resources department.

• Participating in organising the seminars, meetings and celebrations 
which are held by and organised by the College or where it 
participates in cooperation with the concerned authorities in the 
College or the ministry.

• Working on building communication relationships between the 
College and the community.

• Working on documenting all events and activities held in the College.
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The College Academic Departments and Programs

The Foundation Program
Before starting a specialised study, all newly admitted students must organise the 
Foundation Program to study the English language, research skills, Mathematics 
and Computer skills. Once they complete the requirements of the Foundation 
program, the students will spend the following four years studying courses and 
the curricula of their chosen academic major. It must be noted that the Foundation 
Program is essential for students, as it works to provide the students with the 
language qualifications and research tools that are very necessary for their 
performance over the next four years in the college. Additional information on the 
study materials provided by the six Colleges of Applied Sciences can be found by 
visiting the Ministry of Higher Education website: http://www.mohe.gov.om/

The English Language Department
The Department teaches students the Foundation Program courses and it teaches 
them the courses that fall under their teaching plans.

The General Requirements Department
The Department lecturers teach students general courses, namely:
Islamic Culture, Arabic language, Omani Economy, Mathematics, and an 
Introduction to Scientific Research Methodology and Computer courses)
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The College Academic Departments and Programs

Design Program
The program contains three majors with a Bachelor 's degree in:

• Graphic Design
• Digital Design
• Spatial Design

The students must complete 128 credit hours, which are divided as follows:
• The College requirements: 36 credit hours
• The Department requirements: 50 credit hours
• The main requirements: 42 credit hours
• Total hours:128 credit hours

The graduates of this programme can work in the following areas:
Graphic Designer, Photographer, Information Designer, Instructional Designer, 
Printing, Art Director, Illustrator, Digital Illustrator, Production Designer, Printmaker, 
Cartoonist, Exhibition Designers, Print Advertising, Package designer, Multimedia 
Designer, Digital Designer, Web designer, interactive designer, instructional 
designer, cartoonist, 2D animator, 3D modelling, 3D animator, Visual Effects 
Designer, Motion graphic designer, game designer, Film and television production 
roles, TV advertising designer. 
Interior designer (inner architecture), dual and three-dimensional architectural 
show, furniture design, exhibitions, shops, and commercial markets designer, 
exterior designer, photographic studios and theatres designer, digital show and 
virtual void designer.
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The College Academic Departments and Programs

Mass Communication Program
It includes the following specialities:

• Press
• Public Relations
• Digital Media
• Information Management
• Advertisement
• International Communication

The students of Mass Communication should study 128 credit hours, which are 

divided as follows:
• The College requirements: 36 credit hours
• The Department requirements: 50 credit hours
• The main requirements: 42 credit hours

The graduates of this programme can work in the following areas:
A News Editor, Instructional Material Designer, Digital Photographer, Interactive 
Media Specialist, Cultural Activity Specialist, Public Relations Specialist, Social 
Networking/Social Media Specialist, Journalist, Staff Relations, Customer 
Services, Film Production, Montage, Director of TV/Radio Programs, Audio 
Technician, Digital Studios Management, Studio Lighting Technician, Instant 
Imaging Executive, Media Foundation Management, Media Relations Specialist, 
Media Specialist, International Relations Specialist, in addition to the various 
media professions in the Public and private institutions.
Note: These job titles do not necessarily mean that the certificate is limited to 
these functions, and vice versa. The name of the professions listed above are 
subject to change and vary according to each institution in the labour market.
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The College Academic Departments and Programs

Business Management Program
It includes the following majors of study:

• Business Administration
• Accounting
• Tourism Management

The students should study 128 credit hours, which are divided as follows:
• The College requirements: 36 credit hours
• The Department requirements: 50 credit hours
• The main requirements: 42 credit hours
• Total hours:128 credit hours

The graduates of this programme can work in the following areas:
International trade Policy Consultant, International Trade Analyst, Consultant or 
International Consultant, industrial development analyst, Business Development 
Consultant, managerial positions in industrial enterprises and Small and Medium 
Enterprises, International Marketing Analyst, International Business Consultancy, 
and Task Identification for international companies.

Note: These job titles do not necessarily mean that the certificate is limited to 
these functions, and vice versa. The name of the professions listed above are 
subject to change and vary according to each institution in the labour market.
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The College Academic Departments and Programs

The Scientific Research Department
This Department is specialized in providing scientific advice, coordinates scientific 
research programs, proposes funding sources for scientific research and takes 
the necessary measures to develop scientific research.

Student Attendance Controls
The teacher is required to enter the attendance and absence of students at the 
beginning through the teacher's page at the e-portal.

• The teacher shall enter the absence excuses provided by the student at the 
portal to calculate the rate of absence in a maximum of (3) days from the 
opening of the page.

• The teacher must verbally warn the student that his/her absence has 
exceeded %5.

• The teacher shall submit the opening page form of absence to the Admissions 
and Registration Centre if the page is closed and he/she has to mention the 
reasons.

• If the absenteeism rate exceeds %20, the student is then deprived of 
continuing the course and an (F), which means he/she failed the course.

• If the student has excuses after he/she is beyond %20 of the absence, he/she 
must present the excuses to the Deanship of the College and, if approved, 
the (F) grade will be converted to (W) withdraw.
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Academic Support Centres

Learning Resource Centre (LRC)
This Centre is concerned with improving and developing the effectiveness of 
education through the optimum use of the available techniques that correspond 
to the methods of teaching and education established and provide the scientific 
resources for teaching, scientific research and community service, and make 
the research resources in the various branches of knowledge and providing 
educational means and techniques of education available to serve the educational 
and learning process in various majors of study and provide the networks and 
computers maintenance services and their systems in the College.
The Centre is divided into three main Sections:

• The Library Section: The library aims to provide and make the different 
sources of information to the students, lecturers, and researchers, 
whether printed, audio or visual available.

• The Computer Section: It supervises the students and academics 
computer labs as well as the provision of wired and wireless internet.

• Education Technology Section: It is the section that is dedicated 
to the provision of educational devices such as laptops, projectors, 
television screens, video and photography cameras, audio and sound 
devices. This section also has an e-learning unit that is specialised in 
managing and operating the interactive Blackboard program.
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Academic Support Centres

Admission and Registration Centre
The Centre is specialised in taking the procedures of admission and registration 
and finalise all procedures for the issuance of College ID cards, keeping the 
students’ records and documents, and providing data on the timetables and 
programmes offered and all matters that are related to the students. The Library 
Section provides a loan service to the new employee as soon as he/she receives 
the employee's College ID card. The Computer Section gives the new employee a 
new account on the network " username and password" to enable him/her to log on 
to the local network and the internet services. The Education Technology Section 
grants the new employee (academic staff only) the username and password of the 
interactive learning program "the BlackBoard".

The Admissions and Registration Centre performs a number of tasks in 
receiving and preparing the new employee, as follows:

• To orient the employee of the duties and responsibilities of the 
Admissions and Registration Centre and the programs and majors of 
study offered by the College and the study system therein.

• To orient the employee of the duties and responsibilities of the 
Academic Admission and Follow-up, Scheduling and Exams Sections.

• Introducing the services of the electronic portal and the forms used in 
the Centre.

• To provide the faculty members with a copy of the academic system.
• Provide the user’s name and password to the system (SIS).
• For more information about the Centre, please access the link below: 

Https://nizwa.cas.edu.om/Pages/Admission-And-Registration-Centre.aspx
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Academic Support Centres

Student Services Center
It is concerned with the management of student activities and the provision of 
various student services (housing, health care, non-academic counselling, 
students’ trips) and provides coordination and follow-up of the work of the Student 
Council and Student Committees.

Student Training and Career Counselling Centre
The Centre is concerned with developing training plans for the students during 
their period of study in coordination with the concerned departments at the 
College and providing appropriate training opportunities for them and following up 
the graduates to see the job opportunities they have received and to make use of 
this in educating students and developing the programs.

The Student Council
The Student Council is concerned with the following duties:

• Adopting the annual work plan for the various student events and 
activities which is submitted by the Head of the Student Services 
Centre.

• Follow up the work of the Academic Affairs and Activities Committees 
in activating the student work.

• Find out the appropriate solutions and alternatives to the problems 
faced by students within the academic aspects and the different 
activities and in a way that does not contradict the governing laws and 
regulations.

• Propose the annual budget allocated for the various student activities.
• Submit a quarterly report on the results of the Student Council's work 

to the General Director.
• Submit a copy of the minutes of each meeting, when they are approved 

by the Head of the Student Council, to the General Director.
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Academic Support Centres

Duties and responsibilities of the employees and the prohibited acts:
The Articles (161)  ,(160)  ,(159), and (162) have identified the most important 
duties and responsibilities that an employee should do or refrain to do. For more 
details, please refer to Page 17 (The Colleges’ Executive Bylaw).
The Rights of the Employees:
The Colleges’ Executive Bylaw has set out the types of specific holidays such 
as the annual, emergency, sabbatical leaves, and the other types of holidays. 
Bonuses, additional fees, promotions of the teaching staff. For more details, 
please refer to Page 17 (The Colleges’ Executive Bylaw).

The Administrative and Financial Affairs Department
It consists of three sections:

• The Administrative Section: It provides the College’s various 
requirements such as the furniture, tools, and general services, 
newspapers, electricity, water, communications and maintenance 
services, and it supervises the College security services, and it follows-
up the staff attendance and departure.

• The Finance Section: It prepares the College’s annual budget and 
discusses the costs of the study plans and requirements, the payment 
of the service invoices, the payment of students’ dues, the staff salaries 
and entitlements, and purchases the requirements of the College.

• Human Resources Section: It manages the Omani and non-Omani 
personnel data, and it organises the leave aspects, the career needs 
and other human resources management systems.
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The College Facilities and Services
The College provides the latest facilities for study and research. The Learning 
Resource Centre (LRC) provides a range of services including the Internet, library 
and multimedia facilities which are available for students and employees. Any 
assistance that is required to solve the technical and technological problems 
related to the computers and electronic equipment may be obtained from the 
relevant staff members whose offices are located inside the Learning Resource 
Centre building on the ground floor. The Learning Resource Centre also consists 
of eight educational labs and two open labs; one for male students and the other 
one is for female students. These labs are located on the first floor of the building.
Most classrooms are located in the F building. In addition, although building A is 
mainly used for Management, there are five computer labs in this building. They 
are mainly used in the Design and Communication majors of study and can be 
used by the other majors, as required.
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Building H 
It consists of the design studios, communication studies and classrooms. The 
"Nizwa Hall" is next to this building (and before Building F) and it is used mainly 
for ceremonial events and festivals that are organized either by student groups or 
the management of the College.

Building E 
It is between Buildings A and B. it is the "Female Student Activity Centre". It has 
a TV room, a prayer room, and some sports facilities for female students. The top 
floor of the building has one classroom (EH 206) and has a separate entrance for 
male teachers, which can only be reached from the top floor.

Building D 
It is behind the restaurant and it is called the Student Services Centre. It is designed 
for students’ activities, exhibitions and sports events. There is a grass-covered 
sports court which is used for sports events and matches between students and 
employees.

Building A
You will find the Dean's Office, Assistant Dean’s Office, Admission and Registration 
Centre, Quality Assurance Department, the Meeting Room, and the computer labs 
as mentioned above. The building is located right in front of the main entrance of 
the College.

Building B 
The faculty staff members offices, employees and the Students Restaurant. It 
also includes the Administrative and Finance Department staff offices. In building 
B, there is also a multipurpose hall which is called "Jabrin Hall". It can be used 
for seminars, meetings and workshops, copying services are also available in this 
building.

Building F
It has classrooms with all the required facilities and it is located oppisite "Nizwa 
Hall". Most of the final exams at the end of each semester take place in this 
building.
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Investigation and Legal Accountability
• All staff members who are addressed by the provisions of the Civil Service 

Act and its applicable Bylaw pertaining to the Investigation Procedures and 
the Administrative Accountability shall be subject to the general principles of 
the law, where there is no specific policy therein.

• Each employee who disobeys the general requirements of the position or 
violates any of the duties or commits any of the prohibitions set forth in the 
Executive Bylaw shall be held accountable and punished for their conduct.

End of Service
• The employee's service ends for a number of reasons: (when he/she 

reaches 60 years old, resignation, lack of fitness, redundancy, retirement, 
dismissal, loss of Omani nationality, being sentenced for a crime or felony, 
two consecutive reports with poor assessment, and death).

• The end-of-service gratuity and the provisions of the Civil Service Act and its 
Executive Bylaw shall be applicable.

The General Behaviour within or outside the College
The employee must abide by the values of the Islamic religion and the customs 
and traditions of the Omani society.  The most important point in this aspect can 
be summarised as follows:

• Respect the religious rituals, renounce religious, sectarian and 
confessional fanaticism.

• Respect all staff and students.
• Avoid discrimination and racism.
• Commit to high professionalism in dealing with the students.
• The distance from the causes of dispute and conflict.
• Commit to decent dress.
• Abide by the laws of the Sultanate.
• Preserve College and public property.

Note that the above is only a sample of the good conduct, and the employee can 
refer to the governing laws and bylaws, either those issued by the College or the 
institutions of the State.

The Official Business Hours
A decision by the Minister is issued on the dates of commencement and end 
of the daily work in the light of the number of official working hours determined 
by the Council of Ministers. The work interest required the employee to have 
weekly, public or official holidays: the employee should be compensated with a 
later alternative day of the holiday or a cash allowance which is equal to two days’ 
salary of his/her gross salary per each day, provided that he/she worked under the 
authority of the General Director.

The Holidays
Annually, the employee is entitled to a regular holiday with a full salary as follows:

Performance Evaluation Reports
All staff members who have completed at least six months in the service of the 
College are subject to the System of Performance Evaluation Reports, and the 
Performance Evaluation reports are prepared annually based on the template 
prepared for this purpose.

Permission to Leave the Work
The employee is granted permission and approval to leave the work from his/her 
direct Head of the Department.
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Omani Culture and Customs
The roots of the Omani culture are extended to the Islamic and Arab culture, 
and the Omani culture is characterized by tolerance, respect, and the rejection of 
fanaticism. Islam is the official religion of the Sultanate, and Arabic is the official 
language, but the educational institutions such as the schools, universities and 
colleges use the English along with the Arabic language.

As a result of the contact between the Omani culture and the other cultures, you 
find that Oman combines tradition with modernity. The authentic Omani Arab 
customs and traditions are still present such as the respect of the young and 
honouring the elderly, generosity and hospitality, as well as contemporary habits 
such as shopping in malls. There is a set of points to be considered:

• Shaking hands with the opposite gender or being alone is not preferable.
• Avoid controversy and talk about politics, religion, drugs, and other 

contraband unless it is within the content of the course.

• Refrain using profanity in conversation.

The Staff Code of Dress
The College of Applied Sciences is keen to achieve a high professional level, 
which is reflected through the appearance of its employees. The College has 
applied specific rules for the uniforms to highlight this professional image across 
society. The policy clearly refers to what is acceptable and unacceptable based 
on the Omani Islamic traditions and culture. All pieces of clothing must be clean, 
elegant and ironed.
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The geographical location of Oman has had two characteristics; the first one is 
positive, as it made it the meeting point of international trade routes. As a result, 
Omanis decided to engage themselves in trade and maritime. It also prepared 
Oman to communicate with various human civilizations. The second one is 
negative, it made Oman the focus of greedy people; throughout the history of 
Oman, external foreign powers have competed over Oman such as the Persians, 
Greeks, Portuguese, Dutch, French, and the British.

Sultanate of Oman
The geographical dimension of the Sultanate of Oman forms a strategic and 
economic dimension that contributes directly and indirectly to the cultural profile 
of Oman throughout historical eras. This can be seen in distinguished locations:

• The Regional: Sultanate of Oman is located in the South-Eastern 
corner of the Arabian Peninsula.

• The Continental: Oman is located in the Southwest corner of Asia.
• The Global: Oman is a link between the East and the West.
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over Oman through the successive periods of history, starting with Abd and Jaifeir, 
the two kings of Oman during the time of the Prophet, Peace be Upon Him. Then it 
was ruled by the Imam Al Julandi Bin Massoud, who was called the Imam in (132 
A.H./750 A.D.) and whose was the first Imam of Ibadi in Oman. Then came the 
Second Imamate of the Ibadiyah in (280-177 AH/893-793), which played a major 
role in the call for Islam. The Nabhannis played a major role in spreading Islam, 
especially in East Africa through the Sultanates they have established in Bat, 
Mogadishu and the other East African regions.

When the State of the Yaarubah led by the Imam Nasser bin Murshid Al-Yaarubi 
(1624) was established, it played a cultural and civilizational role in Oman, the 
Arabian Gulf, the Indian Ocean and East Africa. The country had reached its 
culmination in the reign during the time of the Imam Saif bin Sultan I, who was 
called (The Tie of the Land). The rulers of Al Busaidi State have made great efforts 
to establish the political and cultural depth and in the spread of the Islamic Call 
outside of Oman, particularly East Africa, which had formed an important part of the 
Omani political entity. The culmination of Omani geographical expansion during 
the reign of Sayyed Said bin Sultan (1806-1804 A.D), which is truly considered 
an important historical milestone in the history of Oman, but rather in the history 
of the Arab and Islamic nations at that time. Sayyed Said bin Sultan had formed 
a sprawling empire that included the Asian and African parts. He made Zanzibar 
the second capital in (1832 A.D) and he made several political and commercial 
treaties with the United States of America, Britain, France, Portugal and other 
countries, and he appointed governors, judges and preachers to administer 
the regions and spread Islam. Despite the difficult stages that the Sultanate of 
Oman has undergone, a new era has emerged in Oman under the leadership 
of His Majesty, Sultan Qaboos bin Said, which was on the 23rd of July 1970. 
The Sultanate of Oman is witnessing a comprehensive civilizational Renaissance 
and modernity and to lend a supporting hand, security and peace to all nations 
of the world. The former and contemporary Omani civilizations have become 
present in many scientific and academic institutions, through the Scientific Chairs 
of His Majesty the Sultan, which play a leading role in building bridges of cultural 
communication between Oman and all the countries of the world.

Oman in History 
As for the historical dimension, Oman has had various cultural dimensions since 
the dawn of history, and the historical studies have demonstrated the importance 
of the cultural depth of Oman, which is illustrated by the different names that Oman 
has had. The Sumerians called it (Majan), which means the copper mountain, 
while the word (Majan) in the Assyrian language referred to the ships of copper 
and also the Land of Silver. The Persians also called Oman (Mazoon), which 
means “the clouds that are loaded with water”, which explains the inclination of 
the Omanis to practice the agricultural activity due to the abundance of water 
and soil fertility. Oman is also known as (Oman) relative to Oman bin Qahtan 
bin Yafthan bin Hood, Peace be Upon Him, and it is said that it was named after 
Oman bin Lot, (Peace be Upon Him). It is also said that the Azidis were the ones 
who called it Oman after a fertile valley in Yemen which was called Oman, which 
demonstrates the fertility of Oman's soil and abundance. 

The Prophet, Peace Be Upon Him, called Oman the name of "Al-Ghubaira" during 
the Islamic Call, where entered Islam willingly not by force. This was confirmed 
by the Prophet, Peace be Upon Him, when he said: "May Allah have mercy on 
the people of Al-Ghubaira; they believed in me and they did not see me.” These 
designations clearly underline the civilizational depth that prevailed in Oman 
during the ancient and historical eras in general and the Islamic eras in particular.
Omanis have played a major role in spreading Islam in the East and West by their 
participation in the Islamic conquests, and through the political entities that ruled 
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The Administrative divisions of the Sultanate
The administrative division of the Sultanate is a characteristic feature of the modern 
state. Before 1970, there was no such clear and comprehensive administrative 
division that ultimately strengthens the national development efforts. Pursuant 
to the Royal Decree No. (2011/114) approving the Administrative Division of the 
Sultanate and the organization of the work of the Governorates, the administrative 
division of the Sultanate now comprises Eleven Governorates: Muscat, Dhofar, 
Al-Bureimi, Al Dakhiliyah, North Batinah, South Batinah, Al Janoub Al Sharqiya, 
Shamal Al Sharqiya, Al Dhahira and Al-Wusta. Each of these Governorates 
comprises a total of 61 Wilayates. The Ministry of Interior is responsible for 
supervising all of these governorates, with the exception of the Governorates 
of Muscat and Dhofar. His Majesty the Sultan appoints these governorates in 
accordance with a Royal Decree, while the Wallis of each Wilayat is the link 
between Government, its institutions, and the citizens.

The Ministry of Interior is also concerned in collaborating with the other ministries 
such as the Ministry of Regional Municipalities and the Environment, the Ministry 
of Heritage and Culture, the General Authority for Craft Industries and the other 
governmental institutions in maintaining the distinctive characteristics of each 
governorate and the traditional and artisanal traditions that characterize them. It 
is worth mentioning here that each Wilayat of the Sultanate of Oman has a logo 
which represents that Willayat; Sur Governorate, for example, is represented by 
the logo of the ship due to the reputation manufacturing the local ships, and the 
historical landmark of Bahla Fort symbolizes the Wilayat of Bahla, a symbol of 
proudness of this Wilayat. The Dagger is the symbol of Wilayat Al Khaboura due 
to the reputation of the Wilayat in making the old Batinah Dagger.
Figure 8 shows the administrative divisions of the Sultanate.
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The Governorate of Muscat includes Qasr Al-Alam and it has (5) castles, most 
notably Al Jalalli Castle, which was built by the Portuguese in 1588 AD, and the Al 
Mirani Castle, which was built by the Portuguese in 1587 AD. and there are (10) 
towers. Muscat consists of (26) villages, most notably Muscat, Al-Bustan, where 
Muscat Governorate Building is located. Muscat has a number of private and 
public museums such as Sayyed Faisal bin Ali’s Museum (the Weapons Museum), 
The Omani Currency Museum, Beit Al Zubair Museum, the Child’s Museum, the 
Omani French Museum, the Museum of the Armed Forces, the Omani Museum, 
the National Museum, and the Museum of the Natural History. 

Despite the diversity of museums in the Governorate of Muscat, they are all keen 
and competing to highlight the traditional legacies, whether they are ancient 
artefacts such as silver industries, pottery and ceramic industries. A special corner 
is dedicated to the ancient Omani daggers, which date back to an ancient era.
Muscat is characterised by a fishing craft and people of Muscat love to fish because 
it is part of the Omani coastline, which was a rich fishing spot. This aspect is 
confirmed by the contemporary reports that indicate this and specifically the area 
that extends between the coast overlooking Al-Shahir city on the Southern Coast 
of the Arab Peninsula to Muscat. The Government has taken care of the fishing 
craft to preserve it by constructing a typical fisherman's village in Sidab.

As a sign of the government's interest in the Governorate of Muscat is that it has 
brought about drastic changes in the construction while preserving the distinctive 
Omani character.  Visitors to the Governorate of Muscat can notice the interest 
of the Government and the people in their traditional heritage. The Government 
institutions, including the Municipality of Muscat, is keen to leave this impression 
by decorating the streets, public places, gardens and markets with models that 
represent these legacies. The Sultanate’s motto has the largest share of these 
models. To make the city of Muscat as the centre of the government administration, 
the City Wall has been renewed and its gates were expanded and another gate 
was built to facilitate the flow of traffic to and from the city without obstacles, the 
old forts were renovated along with a number of old luxury houses; in particular, 
the new palace, which is used as the Government’s Headquarters for the Sultan, 
and to receive the guests including citizens and foreigners, and as a venue for the 
conferences and meetings between the Sultan, Ministers, Wallis and the Sheikhs.

Touristic and Important Places

The Governorate of Muscat
It is located on the Gulf of Oman in the Southern part of the Al Batinah Coast and 
bordered by the Gulf of Oman to the North and the Eastern Hajjar Mountains in 
the South. Muscat is the central region of the country politically, economically 
and administratively. The city of Muscat is the Capital of the Sultanate, the 
Headquarters of the Government and the centre of the Administrative Centre of 
the State. It represents a vital hub of the economic and commercial activities in 
the country. Muscat was named after its location among high mountains, or the 
valleys falling shades from the highlands. It consists of six Wilayatts: Muscat, 
Muttrah, Al Aamirat, Bousher, Al-Seeb- and Qurayat. The Length of the Coastline: 
200 km (Said Al Mamari, 2008, p. 8).

There are 236 Fallajes, 17 water samples, 265 wadis, 432 mountains, and 
787 Saih (the Saih is called on the wide and levelled space near the urban 
agglomerations and the Saih has become an extension of the urban areas) in 
the Governorate of Muscat.  Muscat Governorate includes 19 sand dunes and 
22 creeks surrounded by trees, especially the Mangroves, one island and the 
cave of the Jinn Council in Wilayat Quriyat, 323 villages and towns, 16 castles, 
22 fortresses, 19 archaeological houses, 14 archaeological walls, and 63 towers. 
There is also The Marine and Fishery Science Center and there is also a diving 
club and modern tourism projects in Yeti and Bandar Khairan.  It also has many 
tourist sites and Al Nuzha Marinas in Al Bustan, Al Jassa, and Al Khairan.
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as the City of Science and History. It is famous for its castles, forts, fallajes and 
wadis. Nizwa is the largest city of the Governorate of Al Dakhiliya. Nizwa was 
the capital of Oman at varying intervals, of which it was in 793. His Majesty the 
Sultan described Nizwa as "the city of Nizwa, which played a prominent role in the 
process of Omani civilization, continues to shine. It was the stronghold of leaders, 
scholars, jurists, poets and writers; what a great city which has won the hearts of 
the Omanis and has its noble and prestigious status and a great destiny.”, from 
the speech of His Majesty the Sultan on the National Day in 18th November 1994, 
on the occasion of the Year of Heritage. The Governorate of Nizwa has 89 villages 
and there are 6 castles; the most important of which is Nizwa Fort (Al Shahba), 
which was built by the Imam Sultan bin Saif Al-Yaarubi in the second half of the 
17th  A.D. the constructions lasted for 12 years and it is still standing to this day. It 
has four fortresses, the most important is the fortress of Imam Sultan bin Saif al-
Yaarubi (The Tie of the Land). There are 98 towers in the Governorate of Nizwa, 
which refers to a great history. In these castles, the nature of the old living is 
preserved as the bedrooms with old furniture and the kitchen with its old tools, and 
the allocation of special corners to introduce the Omani men and women fashion 
of dress and silver crafts such as silver jewellery and the daggers of Oman dating 
back to an ancient era.

Touristic and Important Places

The Governorate of Al Dakhiliah
The Governorate of Al Dakhiliyah, with its location and topography, is the strategic 
depth of the Sultanate, where it consists of a Middle plateau descended from 
the foothills of Al Jabal Al Akhdhar from the north towards the desert and it is 
connected to most of the Regions and Governorates of the Sultanate; from the 
north it is connected to the Governorate of Muscat, from the east to Al Sharqiya 
Region, from the west to Al Dhahira Region, and to the South to Al Wusta Region.
The Governorate is characterised by many monuments and historical sites, and 
it is characterised by many handicraft industries. It has distinctive markets selling 
handicrafts, artefacts, jewellery, silver, copper, and textiles. There is a special 
flavour of the past of Oman in this governorate. In the past, Nizwa was famous 
for manufacturing daggers, and the most famous dagger is Al Nazwani. The 
Governorate still retains its fame in manufacturing and selling the daggers.
The Governorate occupies a special place in the hearts of the Omanis for its 
position and the religious and historical role that made it well-known since a long 
time ago, which made it one of the most prominent areas of the Sultanate. The 
number of Willayats in the Governorate of Al Dakhiliya is eight: Nizwa, Samail, 
Bahla, Adam, Al Hamra, Izki, Bidbid, and Minah. 

Wilayat Nizwa is the administrative centre of the Governorate, and it is one of 
the most famous Willayats of the Sultanate. It is called “the Cradle of Islam” for 
the abundance of scholars, intellectuals, writers and thinkers. It is also known 
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The Directory of the College
The Dean’s Office: 25433701

The Assistant Dean for Academic Affairs and Scientific research: 25433702

The Assistant Dean for Academic Supporting Affairs: 25433723

The Public Relations and Media Section: 25433717

Learning Resource Centre: 25433727

Admission and Registration Centre: 25433757

Training and Career Counselling Centre: 25433767

Students Services Centre: 25433777

The Administration and Finance Department: 25433802

Important Phone Numbers
The Royal Oman Police- the emergency: 9999

Local Phone Number Queries: 1318

Airport Enquiries: 24519173

The departures and arrivals website: www.omanairports.com 

The landline and the Internet service queries: 1300

Consumer Protection – Hotline: 80077222


